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     510 Peach Street · Wisconsin Rapids, WI  54494 · 715-424-6701 
 

Sandra Hett, Chair 
Larry Davis 

Mary Rayome 
John Krings, President 

 
 

June 7, 2021 
 

Location: Board of Education, 510 Peach Street, Wisconsin Rapids, WI 
Conference Room A/B 

 
Time:  Immediately following the Educational Services Committee meeting, but not before 6:15 p.m. 
 
I. Call to Order 
 
II. Public Comment 
 
III. Actionable Items 

 
A. Appointments 
B. Retirements 
C. Resignations 
D. Summer Swim Site Coordinator  
E. Food Services Positions 
F. Athletic Director Secretary Position 
G. Extended Days for Equity Coordinator Position 
H. Board Policy Review 

 
IV. Consent Agenda 
 
V.   Adjournment 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Wisconsin open meetings law requires that the Board, or Board Committee, only take action on subject matter that is noticed on their respective agendas.  Persons wishing to place items on the 
agenda should contact the District Office at 715-424-6701, at least seven working days prior to the meeting date for the item to be considered.  The item may be referred to the appropriate committee or 
placed on the Board agenda as determined by the Superintendent and/or Board president. 
  
With advance notice, efforts will be made to accommodate the needs of persons with disabilities by providing a sign language interpreter or other auxiliary aids, by calling 715-424-6701. 
  
School Board members may attend the above Committee meeting(s) for information gathering purposes.  If a quorum of Board members should appear at any of the Committee meetings, a regular 
School Board meeting may take place for purposes of gathering information on an item listed on one of the Committee agendas.  If such a meeting should occur, the date, time, and location of the Board 
meeting will be that of the particular Committee as listed on the Committee agenda however, no deliberation or action will be taken by other Committees or the full Board of Education. 
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 Wisconsin Rapids Board of Education 

     Personnel Services Committee 
     510 Peach Street · Wisconsin Rapids, WI  54494 · 715-424-6701 
 

Sandra Hett, Chair 
Larry Davis 

Mary Rayome 
John Krings, President 

 
June 7, 2021 

 
Location: Board of Education, 510 Peach Street, Wisconsin Rapids, WI 
  Conference Room A/B 
 
Time:  Immediately following the Educational Services Committee meeting, but not before 6:15 p.m. 
 
I. Call to Order 
 
II. Public Comment 
 
III. Actionable Items 
 

A. Appointments 
 

The administration recommends approval of the following professional staff appointments for the 2021-22 
school year: 
 
Nicole Fatsis  Location: District 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – UW Madison – May 2014   
    Major/Minor: Early Childhood/ESL 
    Salary:  $42,000 
 
Matthew Bates  Location: Lincoln High School 
    Position: Teacher (1.0 FTE) 
    Education: Certification Program – UW Oshkosh – January 2021 
      Bachelor’s – UW Stevens Point – May 2002 
    Major/Minor: English 
    Salary:  $41,500 
 
Adele Riley   Location: Woodside Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Certification Program – University of Wyoming – May 2018 
      Bachelor’s – University of Wyoming – August 2016 
    Major/Minor: Elementary Education, Speech Language & Hearing Science 
    Salary:  $42,500 
 
Kalie Forcier  Location: THINK Academy 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – Carroll University – May 2021 
    Major/Minor Elementary Education 
    Salary:  $41,500 
 
Tia McElvain  Location: Woodside Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – Graceland University – May 2012 
    Major/Minor: Elementary Education/K-8 Interventionist 
    Salary:  $44,000 

BACKGROUND 
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Lisa Butzen   Location: Grant Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – Lakeland College – January 2006 
      Bachelor’s – UW Parkside – May 1996 
    Major/Minor: Communications, Education/History 
    Salary:  $45,000 
 
Maloree Beste  Location: Grant Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – UW Stevens Point – December 2020 
    Major/Minor: Early Childhood/Special Education 
    Salary:  $41,500 
 
Brooklyn Podgorny  Location: THINK Academy 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – UW Stevens Point – May 2021 
    Major/Minor: Early Childhood/Special Education Early Childhood 
    Salary:  $41,500 
 
Kendra Jaenke  Location: Grove Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – UW Stevens Point – December 2020 
    Major/Minor: Elementary Education/Natural Science Broadfield 
    Salary:  $41,750 
 
Alanna Ehrike  Location: Mead Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – UW Stevens Point – May 2017 
    Major/Minor: Early Childhood Education, Elementary Education/ESL 
    Salary:  $42,000  
 
Sarah Ranum  Location: Grant Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – UW Stevens Point – May 2013 
    Major/Minor: Early Childhood Education/Early Childhood Special Education 
    Salary:  $42,500 
 
Isaac Pulchinski  Location: WRAMS, Howe Elementary & Grove Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – Viterbo University – December 2016 
    Major/Minor: Music Education 
    Salary:  $43,000 
 
Jacob Miller   Location: Mead Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Bachelor’s – UW Stevens Point – May 2021 
    Major/Minor: Elementary Education/Broadfield Social Science 
    Salary:  $41,500 
 
Dawn Drossel  Location: Mead Elementary 
    Position: Teacher (1.0 FTE) 
    Education: Master’s – Saint Mary’s University – December 2018 
      Bachelor’s – UW Stevens Point – December 2005 
    Major/Minor: Education/Health Education 
    Salary:  $52,000 
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The administration recommends approval of the following support staff appointments: 
 
Malissa Rosenthal  Location: Mead Elementary 
    Position: Health Aide (2.5 hrs/day) 
    Effective Date: May 12, 2021 
    Hourly Rate: $14.35 (starting rate) / $15.11 (after 60 days) 
 
Ashley Haferman  Location: Central Oaks Academy   
    Position: Secretary (6.0 hrs/day) 
    Effective Date: May 19, 2021 
    Hourly Rate: $15.90 (starting rate) / $16.74 (after 60 days) 
 
Abbi McCarty  Location: Lincoln High School 
    Position: Reading Intervention Aide (7.0 hrs/day) 
    Effective Date: September 1, 2021 
    Hourly Rate: $16.05  
 
Kristin Ashenberg  Location: Lincoln High School 
    Position: Secretary (7.5 hrs/day) 
    Effective Date: August 17, 2021 
    Hourly Rate: $15.90 (starting rate) / $16.74 (after 60 days) 
 
Meg Ratelle   Location: Woodside Elementary 
    Position: Library Aide (6.5 hrs/day) 
    Effective Date: September 1, 2021 
    Hourly Rate: $14.78 (starting rate) / $15.56 (after 60 days) 
 
Melissa Call   Location: Howe Elementary 
    Position: Library Aide (6.5 hrs/day) 
    Effective Date: September 1, 2021 
    Hourly Rate: $14.78 (starting rate) / $15.56 (after 60 days) 
 
Kelli Harris   Location: Grove Elementary 
    Position: Library Aide (6.5 hrs/day) 
    Effective Date: September 1, 2021 
    Hourly Rate: $14.78 (starting rate) / $15.56 (after 60 days) 
 
Amanda Grant  Location: Howe Elementary 
    Position: Head Cook (7.0 hrs/day) 
    Effective Date: August 26, 2021 
    Hourly Rate: $16.50 (starting rate) / $17.37 (after 60 days) 
 
Michael Tushkowski  Location: Mead Elementary 
    Position: Cleaner (4.0 hrs/day) 
    Effective Date: June 7, 2021 
    Hourly Rate: $15.53 (starting rate) / $16.35 (after six months) 
 
Elizabeth Tushkowski Location: WRAMS 
    Position: Custodian (8.0 hrs/day) 
    Effective Date: July 7, 2021 
    Hourly Rate: $23.03 
 
Tracy Weiss  Location: Pitsch Early Learning Center 
    Position: Office & Health Aide (7.5 hrs/day) 
    Effective Date: August 23, 2021 
    Hourly Rate: $14.35 (starting rate) / $15.11 (after 60 days) 
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The administration recommends approval following youth apprenticeship support staff appointments for the 
2021-2022 school year:   

Natalia Montoya  Location: District Office 
    Position: Copy Assistant 
    Effective Date: June 22, 2021 
    Hourly Rate: $9.00 
 
Owen Bessey  Location: Performing Arts Center 
    Position: PAC Technician 
    Effective Date: May 28, 2021 
    Hourly Rate: $9.30 
 
Eric Huglen   Location: District Office 

Position:  Technology Department - LHS Chromebook Repair Tech 
    Effective Date: August 9, 2021 
    Hourly Rate: $10.00 

 
Jacklyn Greening  Location: District Office 
    Position:  Technology Department - Student Webmaster 
    Effective Date: August 9, 2021 
    Hourly Rate: $10.00 
 
The administration recommends approval of the following 2021 summer support staff appointments: 

 
Name   Summer Position  Location_    Hourly Wage______     
August Bambenek  Technology Support  District     $10.50 
Emma Mischnick  Technology Support  District     $10.50 
Justin Abraham  Technology Support  District     $10.50 
Collin Kozlowski  Technology Support  District     $10.50 
Chani Pulchinski  Grounds Helper   District     $11.00 
Abias Wilhorn  Grounds Helper   District     $10.50 
Dane Siler   Grounds Helper   District     $10.50 
Harrison Lambert  Cleaner    District     $  9.00 
Tanner Peters  Cleaner    District     $  9.00   
Riley Huiras   Cleaner    District     $  9.00 
Teagan Bondioli  Tennis    LHS     $  7.50 
Macey Back  Gymnastics   LHS     $  7.50 
Morgan Benedict  Gymnastics   LHS     $  7.50 
Fiona Gaugert  Gymnastics   LHS     $  7.50 
Emily Hartjes   Gymnastics   LHS     $  7.50 
Madisyn Hasenhorl  Gymnastics   LHS     $  7.50 
Sophie Hasenohrl  Gymnastics   LHS     $  7.50 
Destinee Steinhafel  Gymnastics   LHS     $  7.50 
Laynee Steinhafel   Gymnastics   LHS     $  7.50 
Yanissa Quilantan  Gymnastics   LHS     $  7.50 
Lydia Zacher  Gymnastics   LHS     $  7.50 
Michelle Zuege  Food Service   WRAMS    $15.61 
Angela Wirth  Food Service   WRAMS    $16.31 
Kim Ahles   Food Service   LHS     $15.61 
Abigail Krug   Food Service   LHS     $15.61 
Casey Saeger  Instructional Aide  WRAMS    $13.00 
Nicole Crowely  Instructional Aide  WRAMS    $13.00 
Keegan Crowely  Instructional Aide  WRAMS    $13.00 
Patty Halbur  Instructional Aide  WRAMS    $13.00 
Carrie Schultz  Instructional Aide  WRAMS    $13.00 
Vicki Shafranski  Instructional Aide  WRAMS    $13.00 
Anita Hernandez  Instructional Aide  WRAMS    $13.00 
Lori Hogue   Instructional Aide  WRAMS    $13.00
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Marita Mitchell  Instructional Aide  WRAMS    $13.00 
Zoe Wirtz   Instructional Aide  WRAMS    $13.00 
Holly Miller   Instructional Aide  WRAMS    $13.00 
Ashlee Bloyd  Instructional Aide   WRAMS    $13.00 
Michelle Diebel  Instructional Aide  WRAMS    $13.00 
Tania Halbersma  Instructional Aide  WRAMS    $13.00 
Maria Lopez  Instructional Aide  WRAMS    $13.00 
Melissa Wagner  Attendance Secretary  LHS     $13.00 
Carole Pfahning  Secretary   WRAMS    $16.74 
Machelle Anderson  Secretary   WRAMS      $17.04 
Jillian Alekna  Swim     LHS     * 
America Arts   Swim    LHS     * 
Tessa Atwood   Swim    LHS     * 
Alanna Behreandt   Swim    LHS     * 
Anna Bouchard   Swim    LHS       *      
Carl DeLuca   Swim    LHS     * 
Ava Etheridge   Swim    LHS     * 
Kiralyn Felts   Swim    LHS     * 
Ellie Heiman   Swim    LHS     * 
Marlene Holtz   Swim    LHS     * 
Sarah Korte   Swim    LHS     * 
Kaitlyn Kouba   Swim    LHS     * 
Madeline Krzykowski  Swim    LHS     * 
Lucas McKeon   Swim    LHS     * 
Nicholas Millner   Swim    LHS     *     
Isabelle Pechinski   Swim    LHS     * 
Greta Plummer   Swim    LHS       * 
Kayelyn Schulze   Swim    LHS     * 
Elliot Schultz   Swim    LHS     * 
Tyler Schultz   Swim    LHS     * 
Josie Staven   Swim    LHS     * 
Aliyah Tafoya   Swim    LHS     * 
Kacey VanZee   Swim    LHS     * 
Maggie Weiland  Swim    LHS     * 
 
*Hourly rate for Summer Swim workers vary by job for the day:  Locker Room - $7.50, Lifeguard - $9.00, 
Swim Instructor - $10.00-$11.00, Head Lifeguard - $13.00 

 
B. Retirements 

   
The administration recommends approval of the following support staff retirements: 
 
Sandra Nieman  Location: District Office 
    Position: Secretary (8.0 hrs/day)  
    Effective Date: July 10, 2021 
    Date of Hire: December 17, 1997 
 
Steven Herman  Location: WRAMS 
    Position: Custodian (8.0 hrs/day) 
    Effective Date: June 1, 2021 
    Date of Hire: April 25, 2000 
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C. Resignations 
 
The administration recommends approval of the following professional staff resignations: 
 
Abrielle Tiffany  Location: WRAMS & Grove Elementary 
    Position: Teacher (1.0 FTE) 
    Effective Date: June 7, 2021 
    Date of Hire:   August 25, 2020 
 
Megan Fox   Location: Mead Elementary 
    Position: Teacher (1.0 FTE) 
    Effective Date: June 7, 2021 
    Date of Hire: August 25, 2020 
 
Amberell Applebee  Location: District 
    Position: Teacher (1.0 FTE) 
    Effective Date: June 7, 2021 
    Date of Hire: August 29, 2006 
 
The administration recommends approval of the following support staff resignations: 
 
Renee Briese  Location: Mead Elementary 
    Position: Noon Duty Aide (2.0 hrs/day) 
    Effective Date: May 14, 2021 
    Date of Hire: October 2, 2019 
 
Kathleen Pyburn  Location: Lincoln High School 
    Position: Noon Aide (2.5 hrs/day) 
    Effective Date: June 4, 2021 
    Date of Hire: October 19, 2018 

 
Todd Marcouex  Location: Mead Elementary 
    Position: Noon Duty Aide (2.0 hrs/day) 
    Effective Date: June 3, 2021 
    Date of Hire: January 2, 2020 
 
Debra Blevins  Location: Grove Elementary 
    Position: Special Education Aide (7.0 hrs/day) 
    Effective Date: June 4, 2021 
    Date of Hire: September 4, 2018 
 
Holly Ihrcke   Location: Grove Elementary 
    Position: Special Education Aide (4.0 hrs/day) 
      Noon Duty Aide (2.0 hrs/day) 
    Effective Date: May 17, 2021 
    Date of Hire: September 1, 2020 
 
Maria Lopez  Location: Lincoln High School 
    Position: Special Education Aide (7.0 hrs/day) 
    Effective Date: June 4, 2021 
    Date of Hire: September 4, 2018 
 
Rachel Teeselink  Location: Washington Elementary 
    Position: Special Education Aide (7.0 hrs/day) 
    Effective Date: June 4, 2021 
    Date of Hire: September 19, 2016 
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Tracy Tometczak  Location: Pitsch  
    Position: Special Education Aide - Early Childhood (2.0 hrs/day) 
    Effective Date: June 4, 2021 
    Date of Hire: November 11, 1996 
 
Betsy Borski  Location: Lincoln High School 
    Position: Secretary (7.5 hrs/day) 
    Effective Date: June 9, 2021 
    Date of Hire: October 22, 2018 
 
Brandon Frank  Location: Woodside Elementary 
    Position: Cleaner (4.0 hrs/day) 
    Effective Date: June 7, 2021 
    Date of Hire: May 1, 2019 
  
Kue Thao   Location: WRAMS 
    Position: ELL Aide (7.0 hrs/day) 
    Effective Date: June 4, 2021 
    Date of Hire:   September 4, 2018 
    

D. Summer Swim Site Coordinator  
 
Discussion and possible action on Summer School Swim Head Guard title change and hourly rate.   

  
E. Food Services Positions 

 
Discussion and possible action to establish new positions in the Food Services area:  Meal Delivery Driver 
and Breakfast Server.   

 
The Meal Delivery driver position is being proposed because of the movement of Central Oaks students to 
East Junior High, there will be a need for meals to be delivered from LHS to EJH. Food Services has also 
seen an increase in the volume of food products (primarily fresh fruits and vegetables) being shipped daily to 
our other satellite schools, Woodside, Washington, and Grove. This position would deliver meals from LHS to 
our current satellite schools, as well as RCHS and EJH. The job will also include delivering meals to the 
classroom at EJH on Wednesdays and Fridays.    

 
The Breakfast Server position is being proposed because breakfast will be served to the 4K and Early 
Childhood students at Pitsch Early Learning Center and need a designated Food Services staff member to 
prep and serve breakfast at that building. 
 
Discussion and possible action on changes to the following Food Services positions:  Second Cook position 
at Lincoln High School and Kitchen Helper position at WRAMS.   
 
Since we remolded LHS cafeteria in 2017, the job duties of one of the 2nd Cook positions at LHS has evolved 
into a position that bears more responsibility including recipe creation, menu decisions, managing the 
production of more scratch cook entrees, and moving up into the Head Cook position when the Head Cook is 
absent.  This change will update the job responsibilities for this position and include a pay increase.  
  
One of the Kitchen Helper positions at WRAMS has evolved to include more responsibilities that are similar to 
that of the "A La Carte Cook" position at LHS. This person is responsible for planning and preparing all of the 
grab & go meals, completing necessary paperwork, ordering and selling all a la carte items. This change will 
update the job responsibilities for this position and include a pay increase.   
 

F. Athletic Director Secretary Position 
 
Discussion and possible action on the Athletic Director secretary position rate of pay and work schedule due 
to the new athletic quadplex responsibilities.  
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G. Extended Days for Equity Coordinator Position 
 

Discussion and possible action on adding 10 extended days to the Equity Coordinator position.  The need for 
the 10 extended days would be to address the following: planning and preparation for District-wide 
professional growth and development on topics related to educational equity that align with the WRPS 
strategic plan, ongoing participation in outside equity work, continue to frame and support the overall equity 
strategies of the District in order to increase achievement for all students, coordinate efforts to involve staff, 
students, and families in the development and implementation of site-specific actives and programs to 
promote cultural proficiency and support their students in their education and complete CARES certification.  
 

H. Board Policy Review 
 
Board Policy 347 Rule (1) - Guidelines for the Control and Maintenance of Student Records, Second Reading 
 
This policy was reviewed and approved for first reading at the regular Educational Services Committee meeting 
in May 2021.  The administration recommends approval of Board Policy 347 Rule (1) - Guidelines for the Control 
and Maintenance of Student Records for second reading.  (Attachment A) 
 
Board Policy 672.1 - Proposals for Professional Services, Second Reading 
 
This policy was reviewed and approved for first reading at the regular Business Services Committee meeting 
in May 2021.  The administration recommends approval of deletion of Board Policy 672.1 - Proposals for 
Professional Services for second reading.  (Attachment B) 

  
IV. Consent Agenda 

 
 Personnel Services Committee members will be asked which agenda items from the Committee meeting will be 
 placed on the consent agenda for the regular Board of Education meeting. 
 
V. Adjournment  
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347 – RULE(1) GUIDELINES FOR THE CONTROL AND MAINTENANCE OF 
STUDENT RECORDS 

 

Definitions 
 
Student records include all records relating to individual students, regardless of format, other than notes or records 
maintained for personal use by teachers or other certified personnel which are not available to others, and records 
necessary for and available to persons involved in the psychological treatment of a student.   
 
 a. Progress records include a statement of the courses taken, grades awarded therein, the student's 

extracurricular activities, the student's immunization records and the student's attendance records. 
 
 b. Behavioral records include psychological tests, personality evaluations, records of conversations, 

written statements relating specifically to an individual student's behavior, tests relating specifically to 
achievement or measurement of ability, student physical health records other than immunization 
records, law enforcement agency records and any other student records that are not progress records. 

 
(1) Law enforcement agency records include those records obtained from a law enforcement 

agency relating to (1) the use, possession or distribution of alcohol or a controlled substance 
by a student enrolled in the District, (2) the illegal possession of a dangerous weapon by a 
child, (3) an act for which a district student was taken into custody based on the law 
enforcement officer’s belief that he/she violated or was violating certain specified laws, and 
(4) the act for which a juvenile enrolled in the District was adjudged delinquent. The law 
enforcement agency may provide such record information to the District on its own initiative 
or upon request of the superintendent or designee, subject to the agency’s official policy.    
The District may also enter into an interagency agreement with law enforcement and other 
appropriate agencies to provide for the routine disclosure of record information in 
accordance with state law provisions.  If a law enforcement agency denies access to any of 
the aforementioned records, the District may file a petition with the court seeking access to 
the records based on legitimate educational or safety interests in the records. 

 
(2) Law enforcement unit records include those records maintained by a law enforcement unit of 

the District that were created for the purpose of law enforcement.  A “law enforcement unit 
of the District” is an individual, office, department, division or other component of the 
District that is authorized by the Board of Education to do any of the following:  1) enforce 
any law or ordinance, or refer to the appropriate authorities a matter for enforcement of any 
law or ordinance against any person other than the school district, and/or 2) maintain the 
physical security and safety of a public school. 

 
(3) Court records include those records received from a court clerk concerning a juvenile 

enrolled in the District who: (1) has had a petition filed with a court alleging that he/she has 
committed a delinquent act that would be a felony if committed by an adult, (2) has been 
adjudged delinquent, (3) has school attendance as a condition of his/her court dispositional 
order, or (4) has been found to have committed a delinquent act at the request of or for the 
benefit of a criminal gang that would be a felony if committed by an adult, and has been 
adjudged delinquent on that basis. 

 
 c. Student physical health records include basic health information about a student, including the 

student's immunization records, an emergency medical card, a log of first-aid and medicine 
administered to the student, an athletic permit card, a record concerning the student's ability to 
participate in an education program, the results of any routine screening test such as for hearing, 
vision or scoliosis, and any follow-up to such test, and any other basic health information as 
determined by the State Superintendent of Public Instruction. 

 

ATTACHMENT A 
DRAFT – Second Reading 

PSC Meeting – 6/7/21 
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 d. Patient health records include all records relating to the health of a student prepared by or under the 
supervision of a health care provider which are not included in the student “physical health records” 
definition above.  

 
 e. The following information is designated in the District as directory data and may be released upon 

request in accordance with law and District procedures:  Student's name, present address, major field 
of study, participation in activities and sports, weight and height of members of athletic teams, 
photographs, degrees and awards received, name of school most recently attended. 

Confidentiality  
 
 Individuals collecting or using personally identifiable information in the district will receive training or 

instruction regarding security and state and federal confidentiality requirements. 
 
 All student progress and behavioral records are confidential, with the following exceptions: 
 
 a. A student, or the parent(s)/guardian(s) of a minor student, shall, upon request, be shown and provided 

with a copy of the student's progress records.  The inspection of progress records by the 
parent(s)/guardian(s), minor student, or adult student must take place in the presence of a designated 
school employee.  Initial copies of student records will be provided on request at no cost and within a 
reasonable time period after inspection.  Additional copies may be provided at a cost of 15 cents per 
page. 

 
 b. An adult student, or the parent(s)/guardian(s) of a minor student, shall, upon request, be shown, in the 

presence of a person qualified to explain and interpret the records, the student's behavioral records.  
Such student or parent(s)/guardian(s) shall, upon request, be provided with a copy of the behavioral 
records. 

 
c. Student records shall be disclosed at the request or order of a court.  The District shall make a 

reasonable effort to notify the parent(s)/guardian(s) or adult student of the order in advance of 
compliance therewith, except as otherwise provided by law. 

 
d. If school attendance is a condition of a student’s dispositional order under state law, the Board shall 

notify the county department that is responsible for supervising the student within five days after any 
violation of the condition by the student.  

 
e. A law enforcement agency shall be provided a copy of a student’s attendance record if the law 

enforcement agency certifies in writing that the student is under investigation for truancy or for 
allegedly committing a criminal or delinquent act and that the law enforcement agency will not further 
disclose the student’s attendance record information except as permitted by law.  When a student’s 
attendance record is disclosed to a law enforcement agency for purposes of truancy, the student’s 
parent(s)/guardian(s) shall be notified of that disclosure as soon as practicable after the disclosure. 

 
f. A fire investigator shall be provided a copy of a student’s attendance record if the fire investigator 

certifies in writing that: (1) the student is under investigation for arson, (2) the student’s attendance 
record is necessary for the fire investigator to pursue his/her investigation, and (3) the fire investigator 
will use and further disclose the student’s attendance record only for the purpose of pursuing that 
investigation. 

 
g. Student records must be disclosed to an investigating law enforcement agency or district attorney if 

the person to whom the records are disclosed certifies in writing that the records:  1) concern the 
juvenile justice system and the system’s ability to effectively serve the student, 2) relate to an ongoing 
investigation, or 3) pending delinquency petition, and 4) that they will not be disclosed to any other 
person except as authorized by law. 

 
h. The District may disclose student records to appropriate parties in connection with an emergency if 
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knowledge of the information is necessary to protect the health or safety of any individual.  In making 
this determination, the District may take into account the totality of the circumstances pertaining to a 
threat to the health or safety of a student or other individuals.  If the District determines that there is 
an articulable and significant threat to the health or safety of a student or other individuals, it may 
disclose information from student records to any person whose knowledge of the information is 
necessary to protect the health or safety of the student or other individuals.  The District shall record 
the following information when it discloses student record information under this exception:  1) the 
articulable and significant threat to the health or safety of a student or other individuals that formed 
the basis for the disclosure, and 2) the parties to whom the District disclosed the information. 

 
i. The District may disclose student records to a city attorney, corporation counsel, agency as defined in 

section 938.78(1) of the state statutes, intake worker under section 48.067 or 938.067 of the statutes, 
court of record, municipal court, private school or another school board if disclosure is pursuant to an 
interagency agreement and the person to whom the records are disclosed certifies in writing that the 
records will not be disclosed to any other person except as otherwise authorized by law.  This 
disclosure can be made for any purpose concerning the juvenile justice system and the system’s 
ability to serve a student prior to adjudication. 

 
j. The school district clerk or his/her designee shall make student records available for inspection or, 

upon request, disclose the contents of student records to authorized representatives of the Department 
of Corrections, the Department of Health and Family Services, the Department of Justice, or a district 
attorney for use in the prosecution of any proceeding or any evaluation conducted under chapter 980 
(sexually violent persons commitment), if the student records involve or relate to an individual who is 
the subject of the proceeding or evaluation.  The court in which the proceeding is pending may issue 
any protective orders that it determines are appropriate concerning student records made available or 
disclosed under this provision.  Any representative of the Department of Corrections, the Department 
of Health and Family Services, the Department of Justice, or a district attorney may disclose 
information obtained under this provision for any purpose consistent with any proceeding under 
chapter 980. 

 
k. Student records shall be made available to school district officials who have been determined by the 

Board to have legitimate educational interests, including safety interests, in such records.  A “school 
official” is a person employed by the District who is required by the Department of Public Instruction 
(DPI) to hold a license; a person who is employed by or working on behalf of the District as an 
administrator, supervisor, instructor or support staff member (including health or medical staff and 
police-school liaison personnel); a person serving on the board; a person or company with whom the 
District has contracted to perform a specific task (such as an attorney, auditor, medical consultant or 
therapist); or a parent or student serving on an official committee such as a disciplinary or grievance 
committee, or assisting another school official in performing his/her tasks.  A school official has a 
“legitimate educational interest” if the official needs to review a student record in order to fulfill 
his/her professional or district responsibilities.     

 
1. Law enforcement records may be made available to those school officials with legitimate 

educational interests (including safety interests) in the information.  If law enforcement record 
information obtained by the District relates to a district student, the information may also be 
disclosed to those district employees who have been designated by the Board to receive that 
information for the purpose of providing treatment programs for students enrolled in the District.  
 
The information may not be used as the sole basis for suspending or expelling a student from 
school, or as the sole basis for taking any other disciplinary action against a student, including 
action under the District’s athletic code.  
 
Law enforcement unit records may be made available to school officials under the same 
conditions as outlined above regarding access to law enforcement agency record information. 

 
2. Court records obtained by the District must be disclosed to district employees who work directly 
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with the juvenile named in the records or who have been determined by the Board to have 
legitimate educational interests, including safety interests, in the information.  An employee 
cannot further disclose the information, and the information cannot be used as the sole basis for 
suspending or expelling a student from school, or as the sole basis for taking any other disciplinary 
action against a student, including action under the District’s co-curricular code. 

 
 l. Upon the written permission of an adult student, or the parent or guardian of a minor student, the 

school shall make available to the person named in the permission form, the student's progress records 
or such portion of the behavioral records as determined by the person authorizing the release. Law 
enforcement records may not be made available under this exception unless specifically identified by 
the adult student or by the parent or guardian of a minor student in the written permission form. 

 
 m. Student records shall be provided to a court in response to a subpoena by parties to an action for in 

camera inspection, to be used only for purposes of impeachment of any witness who has testified in 
the action.  The court may turn said records or parts thereof over to parties in the action or their 
attorneys if said records would be relevant and material to a witness's credibility or competency. The 
District shall make a reasonable effort to notify the parents/guardians or adult student of the subpoena 
in advance of compliance therewith, except when otherwise provided by law. 

 
 n. The Board may provide the DPI or any public officer with any information required under Chapters 

115 to 121 of the state statutes.  The Board shall provide the DPI with any student record information 
that relates to an audit or evaluation of a federal or state-supported program or that is required to 
determine compliance with state law provisions.   

 
 o. Notwithstanding their confidential status, student records may be used in suspension and expulsion 

proceedings and by the IEP team under state and federal law.   
 
 p. Information from a student's immunization records shall be made available to state and local health 

officials to carry out immunization requirements. 
 
 q. Upon request, the names of students who have withdrawn from school prior to graduation shall be 

provided to the technical college district board in which the public school is located or, for 
verification of eligibility for public assistance, to the Department of Health and Family Services, the 
Department of Children and Families or a county department under sections 46.215, 46.22 or 46.23 of 
the state statutes. 

 
r. Except as otherwise provided below, directory data may be disclosed to any person, if the school has  

(a) notified the adult student or parent/legal guardian of a minor student of the categories of 
information which it has designated as directory data, (b) informed such persons that they have 14 
days to inform the school that all or any part of the directory data may not be released without their 
prior consent, and (c)  allowed 14 days for such persons to inform the school in writing that all or any 
part of the directory data may not be released.   

 
Parents/guardians will be provided a “Directory Data Consent” form to complete (the parent/guardian or 
adult student need not complete the District form to opt out and instead may simply place their request in 
writing) which will remain in effect until the student transitions to a new building in the district, such 
as elementary to middle school; or middle school to high school.  Parents/guardians or adult students 
will be reminded annually that they are free to change their directives with regard to the release of 
directory data at any time by completing a new consent form or by placing their request in writing 
complete their Directory Data consent intent on an annual basis through the “Online Enrollment 
Verification” process via the Student Database Management system.  If no request to withhold 
directory data is received, directory data will be released in accordance with federal and state law.  
The District will not release directory data earlier than 14 days after the initial written notice the 
Online Enrollment Verification process opens for the adult student or parents/guardians, or after the 
District has been otherwise restricted from doing so by any of the parties the adult student or 
parents/guardians submitting a written request in this regard. 
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1. If the District has followed the notification procedure outlined above, and the adult student or 

parent/legal guardian does not object to the directory data being released, a college board must be 
provided, upon request, with the name and address of each student who is expected to graduate 
from high school in the current school year. 

 
2. If the District has followed the notification procedure outlined above, and the adult student or 

parent/ legal guardian does not object to the directory data being released, the Board Clerk or 
his/her designee shall, upon request, provide any representative of a law enforcement agency, city 
attorney, district attorney or corporation counsel, county department under sections 46.215, 
46.22, or 46.23, a court of record or municipal court with such directory data information relating 
to any such student enrolled in the District for the purpose of enforcing that student’s school 
attendance, to respond to a health or safety emergency, or to aid in the investigation of alleged 
criminal or delinquent activity by a student enrolled in the district. 

 
3. Directory data shall not be released for commercial or promotional purposes.  “Commercial” 

shall be defined as the intent or design to make a financial profit or gain.  “Promotional” shall be 
defined as contributing to the growth or prosperity of the party making the request. 

 
4. Directory data may be released to organizations such as colleges and universities, technical 

colleges and armed forces recruiters when the request is for educational or career opportunity 
purposes. 

 
5. A secondary school student or the parent of the student may request (using the Directory Data 

Release form or by placing their request in writing) through the Online Enrollment Verification 
process that the student’s name, address and telephone listing not be released to military 
recruiters or institutions of higher education without prior written parental/adult student consent.  
Requests of this nature will be honored by our district. 

 
 s. The Board may disclose personally identifiable information from an adult student's records to the 

student's parent(s) or guardian, without the adult student's written consent, if the adult student is a 
dependent of his/her parent(s) or guardian under the Internal Revenue Code.  An exception shall be 
made when an adult student has informed the school, in writing, that the information may not be 
disclosed.   

 
 t. The Board shall, on or before August 15 of each year, report to the appropriate county departments 

under sections 51.42 and 51.437 the names of students who reside in the district, are at least 16 years 
of age, are not expected to be enrolled in an educational program two years from the date of the report 
and who may require services under sections 51.42 or 51.437 (community mental health, development 
disabilities, alcoholism and drug abuse).  The parent(s)/guardian(s) of such students shall be contacted 
to obtain informed consent prior to making such a report. 

 
u. Student patient health care records may be released only to persons specifically designated in state 

law or to other persons with the informed consent of the patient or a person authorized by the patient.  
Student patient health care records maintained by the District may only be released without informed 
consent to a district employee or agent if he/she is responsible for the preparation or storage of such 
records or access to such records is necessary to comply with a state or federal law requirement.  Any 
student record that concerns the results of a test for the presence of human immunodeficiency virus 
(HIV) shall be confidential and may be disclosed only with the informed written consent of the test 
subject or his/her authorized representative.  

 
v. The District shall, upon request, provide student disciplinary records necessary for purposes of 

student enrollment in another public school district as permitted by law.  These records may include: 
 

(1) A copy of any expulsion findings and orders or records of any pending disciplinary 
proceedings involving the student; 
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(2) A written explanation of the reasons for the expulsion or pending disciplinary proceedings; 

and 
 
(3) The length of the term of the expulsion or the possible outcomes of the pending disciplinary 

proceedings. 
 

Parent Access to Records 
 
 A parent, regardless of whether the parent has legal custody of the child, shall have access to a child's 

medical, dental and school records unless the parent has been denied access to such records as outlined by 
state law (e.g., denied periods of physical placement with the child, ordered by the court).   

 
Amendment of Records at Parent’s/Guardian’s Request 
   
 A parent(s)/guardian(s) or adult student who believes that information contained in the student’s records is 

inaccurate, misleading, or otherwise in violation of the student’s rights of privacy may request in writing that 
the District amend the records.  Within a reasonable time after receiving the request, the District shall decide 
whether to amend the records in accordance with the request and inform the parent(s)/guardian(s) or adult 
student of the decision. 

 
If the District refuses to amend the records, it shall inform the parent(s)/guardian(s) or adult student of the 
refusal and advise him/her of the right to a hearing.  The request for a hearing shall be filed in writing with 
the District Administrator or designee.  The parent(s)/guardian(s) or adult student shall be given notice of the 
date, place, and time of the hearing reasonably in advance of the hearing. 
 
The parent(s)/guardian(s) or adult student shall be informed of the decision within a reasonable period of time 
after the hearing.  If the District decides that the information is inaccurate, misleading or otherwise in 
violation of the student’s privacy rights, the education records of the student shall be amended accordingly.  If 
the District decides that the information is not inaccurate, misleading or otherwise in violation of the student’s 
privacy rights, the parent(s)/guardian(s) or adult student shall be informed of the right to place a statement 
commenting upon the information in the education records and/or describing reasons for disagreeing with the 
decision of the District.  The explanation shall be maintained as part of the records as long as the record or 
contested portion is maintained by the District.  If the records of the student, or the contested portion are 
disclosed to any party, the explanation shall also be disclosed to that party. 

 

Maintenance, Disclosure, and Destruction of Records 
 
 a. While students are attending school, their progress, behavioral, and health records will be maintained in 

the school of attendance while special education records in their original form are maintained at the 
District central administrative office.  Law enforcement unit records, pupil services records, and student 
physical health and patient health care records shall be maintained separately from a student's other 
student records.  Upon transfer of the student to another school operated by the District, the records shall 
be transferred to that school.  When the student ceases to be enrolled in a school operated by the District, 
his/her records will be maintained in accordance with the Wisconsin Records Retention Schedule.   Pupil 
records are the property of the District, and will be maintained by the school until a transfer request is 
received from another school or school district at which the pupil has enrolled. 

 
 b. The building principal shall have primary responsibility for maintaining the confidentiality of all student 

records kept at the school.  Except as otherwise provided, all requests for inspection or for transfer to 
another school district should be directed to the building principal who will determine whether inspection 
or transfer is permitted under state and federal law and these procedures.  Upon transfer of student 
records to the central administrative office, the District Administrator or his/her qualified designee shall 
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assume these duties. 
 
 c. Records should be kept under lock and key at all times, under the supervision of the designated 

employee.   Computerized data banks pose special problems of maintenance, security and access.  Any 
procedures developed for handling information located in computerized data banks shall be in 
accordance with all procedures outlined herein. 

 
 d. When a student ceases to be enrolled, records shall be maintained in accordance with the 

Wisconsin Records Retention Schedule for School Districts. 
 

e. The Director of Pupil Services shall be responsible for reviewing records of students with 
disabilities before they are destroyed.  Parents/guardians and adult students shall be informed of 
information that is no longer needed to provide educational services to the student with a disability, and 
of their right to obtain a copy of such information before it is destroyed. 

 
f.    A record of each request for access to and each disclosure of personally identifiable information from the 

education records of a student shall be maintained with such student’s records, except when the request is 
from or the disclosure is to the following person/party: 
 The parent(s)/guardian(s) of adult students; 
 A school official; 
 A party with written consent from the parent(s)/guardian(s), or adult student; 
 A party seeking or receiving records as directed by a federal grand jury or other law enforcement 

subpoena and the issuing court or other issuing agency has ordered that the existence or the 
contents of the subpoena or the information in response to the subpoena not be disclosed; or 

 A party seeking directory data. 

Transfer of Student Records 
 
 Progress, behavioral, health, and special education records relating to a specific student shall be transferred to 

another school or school district no later than the next working day of receipt of notice as follows: 
 
 a. upon written notification from an adult student or the parent(s)/guardian(s) of a minor student that the 

student intends to enroll in a school in another school district;  
 
 b. upon written notification from the other school district that the student has enrolled; or,  
 
 c. upon written notification from a court that a student has been placed in a secured correctional facility, 

secured child caring institution, or a secured group home.   
 
Complaints Regarding Alleged Noncompliance With Federal Requirements 
 
 Adult students or parents/guardians of minor students may file a complaint with the Family Policy 

Compliance Office of the U.S. Department of Education for alleged District noncompliance with 
requirements of the federal Family Educational Rights and Privacy Act (FERPA). 

 
Annual Public Notice 
 
 Parents/guardians and students shall be notified annually of the following:  (a) their rights to inspect, review 

and obtain copies of student records; (b) their rights to request the amendment of the student’s school records 
if they believe the records are inaccurate or misleading or otherwise in violation of the students’ rights of 
privacy; (c) their rights to consent to the disclosure of the student’s school records, except to the extent state 
and federal law authorizes disclosure without consent; (d) the categories of student record information which 
have been designated as directory data and their right to deny the release of such information; and, (e) their 
right to file a complaint with the Family Policy and Compliance office of the U.S. Department of Education. 

 

This sentence is 
redundant – the 
information is 
covered under 

“a” above. 
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Parents/guardians of secondary school students shall also be notified of their option to request the District not 
to release the secondary school student’s name, address or telephone listing to military recruiters or 
institutions of higher education without prior written parental consent. 

 
 When a student transfers into the District after the above notice has been given, the student and his 

parent(s)/guardian(s) shall receive a copy of the notice. 
 
 
LEGAL REF.:  Wisconsin Statute Sections   48.396 
 115.792  115.812(2) 
                          118.125  118.126 
                         118.127  118.51(8) 
       118.52(10) 146.81 – 146.84 
                           252.04  252.15 
       767.41(7) 938.396 
                            950.08(2w) 
                Chapter 19, Subchapter IV 
               Family Educational Rights and Privacy Act [20 U.S.C. Section 1232g, 34 C.F.R. Sec. 99] 
 Individuals with Disabilities Education Act [34 C.F.R. part 300]  
 Elementary and Secondary Education Act [20 U.S.C. § 7908] 
 National School Lunch Program 
 No Child Left Behind Act of 2001 (Section 9528) 
 Protection of Pupil Rights Provision of General Education Provisions Act 
   U.S.A. Patriot Act 
   Wisconsin Act 309 
 
CROSS REF.: 347 – Student Records 
 347 Rule (2) – Student Records Files 
 347 Exhibit – Request to Disclose Directory Information 
 823 – Access to Public Records 
 (WI DPI Publication) - Student Records & Confidentiality 
 Wisconsin Records Retention Schedule 
 
APPROVED:     November 11, 1974 
 
REVISED:       September 1985 
   September 1993 
   April 9, 2001 
   September 9, 2002 
   September 12, 2011 
   September 8, 2014 
 August 10, 2015 
 November 12, 2018 
 TBD 
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672.1 PROPOSALS FOR PROFESSIONAL SERVICES 
 
 
The Board recognizes that certain services do not lend themselves to the traditional bid process because of 
the qualitative characteristics involved in the service.  These professional services include, but are not 
limited to, those provided by attorneys, architects, auditors, engineers, and the like. 
 
The policy is intended to encourage free competition, thereby obtaining the best value for the district.  It 
neither promotes nor discourages continuation with the current professional service provider, rather it 
provides a basis for the regular evaluation of services to assure continued quality at a reasonable price.  
Wherever possible, local bidders and suppliers will be given serious consideration and the opportunity to 
bid. 
 
Administration should solicit proposals for these types of services on a case by case basis where the cost 
of the project is expected to exceed $5,000, but in all instances, not less than once every three years.  
Requests for proposals should be widely distributed (advertised) and general enough not to exclude 
capable service providers.   
 
Evaluation criteria may be developed by the administration and approved by the Board prior to requesting 
proposals.  Such criteria may include but are not limited to: timeliness of service, education of personnel, 
size of firm, membership in professional organizations, references, similarity of type of work, area of 
specialty, and location of the firm.  Final selection of a service provider shall be approved by the Board. 
 
On nonrecurring and isolated legal matters, it is encouraged that the work be granted to firms that have 
not recently been retained by the district on larger matters and that local firms be given preference. 
 
 
APPROVED:   November 11, 1974 
 
REVISED:    July 7, 1986 
             October 10, 1988 
              January 11, 1993 
              January 14, 2002 
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